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I. Policy
A.
The Juvenile Assessment Center (JAC) staff will provide intake, comprehensive screening, risk and needs assessments, and decision support to the process of treatment planning and service delivery for eligible youth and their families.

B.
The Care Management Organization (CMO) will provide treatment planning, direct services, brokered services, family services, court work and other responsibilities necessary to the achievement of a juvenile’s plan of care.

C.
The JAC and CMO will develop and publish job descriptions that maximize qualifications that enhance 3rd party payments.  A copy of the written job descriptions shall be provided to the Juvenile Services Division of the Wayne County Department of Children and Family Services.

II. Definitions  

 None

III. Procedure
A.
In the development of worker level job descriptions, the contractors shall consider that the Department of Mental Health requires that the individual responsible for completing the Mental Health Assessment Report, have the following qualifications:

1.
A person with at least a bachelor’s degree in a mental health related field, from an accredited school, that is trained and has three years of supervised experience in the examination, evaluation and treatment of minors and their families.

                                                   OR

2.
A person with at least a Master’s degree in a mental health related field, from an accredited school, that is trained, and has one year of experience in the examination, evaluation and treatment of minors and their families.

Note:  A Mental Health Professional must supervise the above staff.

B.
In developing a Supervisor’s job description, the contractor shall implement the following:

1.
A person who qualifies as a Mental Health Professional: A person who is trained and experienced in the areas of mental illness or mental retardation and who is any of the following:

a.
A Certified Social Worker: Must possess a MSW and have at least two years of work experience, which was supervised by a certified MSW.

b. A Psychologist: Must possess an MA and have State licensure.

c.
A Registered Nurse: Must possess a MSN and have State licensure.

C. Criminal Record and Child Abuse Clearances: Contractors are required to develop policy and procedures to ensure that all current and prospective employees have been properly screened for a criminal record and/or child abuse.  See Item 1000.7 for additional detail. 

D. A criminal record does not necessarily disqualify an applicant for employment in a WCDCJ contract agency.  JAC’s and CMO’s are required to include this issue in their employee recruitment and selection policy.  The policy should address the specific factors specified in III. , C. of Item 1000.7. 

1.
Any prior felony convictions must have written evidence of supervisory review and acknowledgement that justifies employment.

A.      Substance Abuse Staff Qualifications:

In the development of worker level job descriptions, the contractors shall consider that the administering of the ADAD requires that direct service staff must meet at least one of the following minimum standards:

1. Possess a bachelor’s degree in behavioral science including psychology, social work, counseling, or a related field.  Individuals who possess either a valid Certified Additions Counselor (CAC) certificate or are actively pursuing a CAC certificate are exempt from the bachelor’s degree requirement.

OR

2. Possess a bachelor’s degree in any chosen field and possess a valid Assessment and Referral Management Specialist (ARMS) Certification or actively pursuing the ARMS.

In addition to one of the above listed requirements, direct service staff must have successfully completed the Fundamentals of Alcohol and Other Drug Problems (FAODP) examination.  A six month waiver (one time only) may be requested from the Michigan Certification Board for Addiction Professionals (MCBAP) in order to allow time to schedule, prepare for an take the examination.

IV.
Exhibits

       
100.9-A
Background Clearance Check Form
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